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Week of June 26, 1978 


FULL EMPLOYMENT WOULD REDUCE 
INFLATIONARY PRESSURES, GREEN SAYS 

“NEW YORK CITY -- A top U.S. Labor Department official has called for support 
of the Humphrey-Hawkins Bill and has pointed out that movement toward full employment 
would reduce a number of inflationary pressures. 

Ernest G. Green, assistant secretary of labor for employment and trainina, added 
that inflationary pressures would also be reduced by a comprehensive energy proaram and 
legislation to solve the problem of illeaal aliens. 

Addressing the Workers Defense League here, Green continued: 

“By 1983, macroeconomic policy should be able to bring unemployment within the 
neighborhood of five percent, making it much easier for us to turn to structural policies 
to do the rest of the job.” 

He added that some of these structural programs would be very inexpensive. 
Using affirmative action programs would reduce the ratio of black to white unemployment 
from 2's to one’ to 14; to one. This would reduce the overall unemployment rate by 
four tenths of one percent, he added. 

He noted that 1.4 million jobs are expected to be generated in connection with 
President Carter's welfare reform program. This could further bring the unemployment 
rate down by seven-tenths of a percent, Green said. 

Citing the importance of concentrating programs on areas of greatest need, both 
urban and rural, Green added: 

“Obviously if we can concentrate structural programs on areas with the highest 
levels of unemployment, we can have a much greater effect on the overall level of 
unemployment than by using general macroeconomic policies alone." 

Green pointed out that the economic stimulus measures initiated by the Adminis- 
tration “are taking firm hold and moving us steadily toward the full employment goal." 

He noted also that: 

-- total unemployment has gone down from 7.6 to 6 percent--the lowest level since 


1974; 
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-- the private sector created more than 3 million new jobs, bringing employment 
to its highest level since World War II, and 
-- black unemployment has decreased from 13.1 to 11.8 percent. 

Green credited the stimulus programs for reversing the rise in black unemployment 
while white unemployment was coming down. 

When the economic stimulus programs beqan to take hold, black unemployment 
declined faster than white unemployment and black employment has grown much faster than 
white employment, Green said. 

He said a third of this growth can be attributed to the expansion of the public 
service employment program from 280,000 participants last May to more than 750,000 
this March. 

Green emphasized that proposals for reauthorization of the Comprehensive Employ- 
ment and Training Act (CETA) increasingly stress moving people from public service 
employment and training programs into unsubsidized employment. 

“We are mounting a massive attack on structural unemployment--the unemployment 
which throws up job barriers to mingrities, youth, women, veterans and other needy groups 
and which CETA was originally designed to fight," Green stated. 

Praising the role of the Workers Defense League, Green stated: 

“America has learned from the League how organized labor can be in the forefront 
of the push for social reform and how this reform can benefit blacks, the poor and the 
disadvantaged. 

"Above all, America is learning from the League and from other battlers for 
economic justice that the Nation cannot live up to its basic principles unless every one 
of its workers has the opportunity for productive employment." 

Green said that addressing the League was “like a homecoming, because the 


Workers Defense Leaque gave me my start in the employment and training field." 
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EXHIBIT HIGHLIGHTS ROLE, PROBLEMS 
OF WOMEN IN LABOR FORCE 


WASHINGTON -- A “Dialogue on Working Women," designed to highlight women's 
important role in the labor force and their problems, was sponsored by the Women's Bureau 
of the U.S. Department of Labor and the National Commission on Working Women (NCIi!!). 

The program, held at the Labor Department, paid special tribute to women in 
clerical, sales and manufacturing occupations. 

In his remarks, Secretary of Labor Ray Marshal] noted that 80 percent of work- 
ing women are concentrated in such positions, and too little attention is given to the 
problems of these workers. 

"Too often, the public's perception of the problems of working women is limited 
to the unique difficulities of women in professional and executive positions,” Marshal] 
said. 

The program featured a slide presentation developed by the NCWW, illustrating 
the lives of three contemporary working women and their problems -- including low 
salaries and lack of esteem in the work environment because of their status as non- 
professional employees. 

Following the presentation, Women's Bureau Director Alexis Herman, and 
Elizabeth Duncan Koontz, NCWW chair and former Women's Bureau head, discussed issues 
of concern to working women. 

Also participating in the program was former Secretary of Labor Willard Wirtz. 

The program also marked the official opening of an exhibit in the Department's 
Great Hall created by the Smithsonian Institution entitled, “Workers and Allies: A 
History of Female Participation in the Trade Union Movement, 1824-1976." 

Gathered from federal, state, municipal, union and university archives, the 
exhibit of photographs, illustrations and memorabilia traces the history of women 
workers and their allies, stressing both individual and organizational contributions 
to the labor movement. 

The exhibit follows wumen's participation from their first entry into 


New England mills, through the formation of sisterly self-improvement societies, to 


(MORE) 
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the development of full-fledged and politically powerful trade unions. 
In his remarks, Secretary Marshall emphastzed that women have been active 
in the American Labor Movement since the earliest strikes they organized in textile 
mills in the 1820s. 
He said that the labor movement, a battle for such basic rights as adequate 
wages and working conditions, should not be “blinded by racist or sexist stereotypes." 
Marshall said the Department's efforts to improve conditions for working 
women, through affirmative action and job training were among its “highest priorities.” 
The exhibit open to the public Monday through Friday, from 8:00 a.m. to 
5:00 p.m., through the end of June, is housed at the Department of Labor, 3rd and 


Constitution Avenue, N.W. Washington, D.C. 
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RECORD $10 MILLION DUE WORKERS COVERED BY AGE 
DISCRIMINATION IN EMPLOYMENT ACT, REPORT STATES 





WASHINGTON -- The value of monetary compensation found due to 1,943 
individuals in the 40-65 age group covered by the Age Discrimination in Employment 
Act, who had been discriminated against, reached a record $10 million in calendar 
1977, Secretary of Labor Ray Marshall has told the Congress in his annual report on 
administration of the Act. 

In addition, Marshall said, the second highest level of income actually 
restored to persons who suffered discrimination was attained in 1977 with $2.7 
million being paid to 744 older workers and job applicants. 

Many workers benefited from additional job opportunities, reemployment, on-the- 
job gains such as improved future wages and pension benefits, as well as the receipt 
of back wages and damages, it was reported. 

The 1967 Act prohibits discrimination because of age in hiring, job retention, 
compensation, and other terms, conditions, or privileges of employment. It initially 
applied to 19 million of the 36 million members of the civilian labor force aged 40 
to 65 but was expanded by the 1974 amendments to include 70 percenc of the workforce 
in that age group, or 26 million out of 37 million in 1977. Enforcement including 
investigative and conciliation activities are the responsibility of the Employment 
Standards Administration's Wage and Hour Division. 

Marshall's report listed some of the achievements in the decade since the Act 
became effective in June 1968: 

- a much greater awareness on the part of employers, employees, and applicants 


of their rights and responsibilities under the Act: 


(More) 
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- a vast reduction in the most obvious types of prohibited practices, 
particularly illegal advertising; 

- evolvement of effective administration and enforcement mechanisms in a 
new field of antidiscrimination law; 

- the handling of an increased enforcement workload, for example 

-- the number of complaints received by the Department of Labor 
has increased from 1,000 in fiscal year 1969 to over 5,000 
during fiscal years 1976 and 1977, 

-- from fiscal year 1969 through fiscal year 1977, enforcement 
activity disclosed nearly 11,000 employees and applicants for 
employment who have been discriminated against and who were 
due over $37 million in damages, and 

-- income restored to individuals exceeded $11 million, 

- precedent-setting interpretations developing from over 400 court actions 
instituted by the Department of Labor between June 1968 and the end of 1977, of 
which 274 were concluded with 248 resolved wholly or partially in favor of employees; and 

- an increase -- influenced by the Federal statute, its enforcement, and 
court actions -- in the number of State age discrimination laws from a total of 
23 in May 1965 to 44 at the end of 1977, out of a potential cf 58 jurisdictions 
covered by the Federal statute. 

In a covering statement Secretary Marshall said, “While discrimination against 
older workers has not been eliminated during the past 10 years, much progress has 
recently been made in achieving the Act's intent... Government-sponsored research 
has contributed to eradicating myths about older workers. It has been established, 


- more - 
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for example, that older workers have better job attendance records and their 
productivity and learning ability compare favorably with that of younger workers." 
Marshall said two events which took place in early 1978 deserve mention. One 
is President Carter's equal employment opportunity reorganization plan (Reorganization 
Plan No. 1 of 1978)swhich will shift responsibility for enforcing the Age Discrimination 
in Employment Act in non-Federal employment from the Department of Labor to the Equal 
Employment Opportunity Commission (EEOC) on July 1, 1979, and Federal sector enforcement 
from the Civil Service Commission to EEOC on October 1,1978. This action, together 
with others submitted in the plan, the President has said, “consolidates Federal 
equal employment opportunity activities and lays, for the first time, the foundation 
of a unified, coherent Federal structure to combat job discrimination in all its 
forms." 
Second, Marshall said, are amendments to the ADEA signed by President Carter 
April 6, 1978, (P.L. 95-256). The President has said this bill “provides fairness 
and equity in protecting our older citizens from discrimination in employment." 
Marshall told the Congress, "...the amendments to the ADEA...will benefit 
older workers by increasing their employment opportunities, by eliminating mandatory 
retirement before age 70 in most non Federal employment and by almost completely 


eliminating mandatory retirement in the Federal sector...” 
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JOB SERVICE CENTERS GIVE FREE ASSISTANCE 
TO ALL JOB SEEKERS 

WASHINGTON -- In the rush for jobs as thousands of high school and college graduates 
flood area employment agencies and scan newspapers, an all-too-often overlooked option 
for assistance are the 2,500 local Job Service Centers. 

Run by the state employment security agencies, under direction of the Labor 
Department's U.S. Employment Service, the centers serve all who seek employment -- 


regardless of age, race or sex. Importantly, all services are free. 


As its motto says, the aim of the Job Service is to “bring people to jobs 
and jobs to people,” and it has a number of programs designed to do just that. 

Upon entering a state Job Service Center, an applicant is interviewed to 
determine the type of work for which he or she indicates an interest and aptitude. 
The interviewer also determines if the applicant is “job ready" or if counseling 
and/or testing services are needed. 
JOB MATCHING AND REFERRAL 

Many of the centers have a self-service Job Bank, a computerized listing 
of public and private sector job openings, that is updated daily. Here, appli- 
cants who know what type of work they are qualified for can examine a Job Bank 
book or microfilm viewer and select job openings of interest to them. 

The applicant then sees an interviewer who provides a more detailed 
description of the job and arranges for an interview with the prospective 


employer, usually that same day. Referrals are based on qualifications in 
relation to the job requirements. 


Again, services are free and job seekers are welcome to return to the 
Job Service Center as often as needed. 


COUNSELING AND TESTING 


Job Service Centers also assist job seekers who are uncertain about their 
qualifications and the types of jobs they desire. Most centers are staffed with 
a specialist who furnishes complete counseling and testing services. Counselors 
help job seekers choose and prepare for an occupation based on their qualifi- 


cations and interests. The aim is to help individuals become aware of and 


heir job potentials. 
develop their job poten (More) 
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The testing program uses a variety of tests to determine an applicant's 
skills. These tests measure occupational aptitudes, clerical and literary 
skills, and occupational interests. Testing and counseling prior to job referral 
ensures a better match between applicant and job. 

The U.S. Employment Service publishes a special semi-annual edition of its 
bulletin, “Occupations In Demand," which identifies and gives the location and 
salary range of occupations with high demand for young job seekers. It shows 
jobs that generally require high school or college preparation, based on the 
experience of the Job Bank system. To find out if actual job vacancies exist, 
applicants should visit a local Job Service Center. The bulletin is available 
from the Consumer Information Center, Pueblo, Colorado 81009. 

SUMMER YOUTH EMPLOYMENT PROGRAM 

Each year, local Job Service Centers conduct a Summer Youth Employment 

Program to.provide full and part-time summer jobs for youth age 14 through 21. 


The program, which gives priority to disadvantaged youth, arranges for jobs in 
schools, libraries, community service organizations, hospitals, and private 


nonprofit agencies. 

The Job Service also refers applicants to job and trainiag cpportunities 
under the Comprehensive Employnient and Training Act (CETA); Youth Conservation 
Corps (YCC); National Alliance of Businessmen (NAB); and other Federal and 
community programs concentrating on youth employment. 

To find the address and telephone number of a local Job Service Center, 
look under “Employment” in the state government listings of your telephone 
directory. 

The Job Service is available and accessible to all. It only requires an 


interest and a bit of motivation. 
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NEW BOOKLET ON PENSION AND WELFARE LAW 


WASHINGTON -- The U.S. Department of Labor has reported publication of a 
comprehensive booklet on the Employee Retirement Income Security Act of 1974 (ERISA), 


designed for use by employees and their beneficiaries. 

Frar.cis X. Burkhardt, assistant secretary of labor for labor-management 
relations, said the 76-page booklet, “What You Should Know About the Pension and 
Welfare Law,” explains in easy-to-understand terms the rights and protections of 
participants and their beneficiaries in private pension and welfare plans. 

Copies of the booklet are available free of charge from the nearest 
Labor-Management Services Administration office of the U.S. Department of Labor, 
or from the U.S. Department of Labor, Pension and Welfare Benefit Programs, 
Labor-Management Services Administration, Room N4659, 3rd St. and Constitution 


Avenue, NW, Washington, D.C. 20216. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


To reduce unemployment among minority and other disadvantaged groups, the 
Administration proposes that training and employment provisions of the Comprehensive 
Employment and Training ACT (CETA) be amended to assure that services are targeted to 


these groups. 


In 1977 alone, more than 4 million additional jobs were created in the private 


economy, according to the 1978 Employment and Training Report of the President. 


The Administration has proposed a new private sector initiative to make additional 
Comprehensive Employment and Training Act (CETA) funds available to help employ the 


economically disadvantaged in permanent jobs. 


Youths under 25 account for about half of all unemployment, according to the 
1978 Employment and Training Report of the President. 
### 


The majority of those enrolled in programs under the Comprehensive Employment 


and Training Act (CETA) are under 25, according to the 1978 Employment and Training 


Report on the President. 
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